ADH HOTELS & RESORTS CORPORATE POLICIES POL-001

EQUALITY POLICY

ADH Hotels & Resorts is committed to ensuring equal opportunities in all of its areas,
eliminating discrimination and promoting diversity, so as to encourage innovation, thus
making our company a safe place.

To attain its objective of equal opportunity, ADH Hotels & Resorts makes available to
our employees, notary our customers and partners, this Equality, Diversity and Inclusion
Policy, with the aim of disseminating our commitment and positioning the company

to attain gender equality and women’s empowerment in keeping with United Nations
Sustainable Development Goal (SDG) 5.

The following actions will be carried out in furtherance of these objectives:

e Encouraging our employees to contribute their experiences, knowledge and skills in
favour of inclusion and collaboration.

* Ensuring an objective selection and hiring process based on criteria that focus on
capacity, supporting collectives that face difficulties in entering the labour market.

 Making it clear that discrimination, abuse and harassment of any type will not be
tolerated, and taking disciplinary measures in response to any issues that arise.

 Making our employees responsible for acting in an inclusive manner, in accordance
with our equality policies and objectives.

e Promoting our employees’ participation under equal conditions, based on impartial
criteria, to facilitate their professional success.

*  Employing inclusive language all types of corporate communication, both internal
and external, and taking measures against the use of discriminatory language.

e Our senior staff are committed to supporting and promoting an environment of
inclusivity, diversity and equality, taking the measures required to bring this about.
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