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In accordance with legal requirements and human rights principles, notary our internal 
policies, ADH Hotels & Resorts assumes responsibility for ensuring ethical behaviour in 
its corporate activity.

ADH Hotels & Resorts is formalising its practices in this Good Employment Practices 
Policy, which lays out our organisation’s general action framework and basic principles, 
which are intended to guide our team’s conduct.

In addition, this policy is aligned with United Nations Sustainable Development Goals 5, 
8 and 10.

Having good practices in this area is an obligation for the company, and constitutes an 
opportunity for it to demonstrate its transparency towards employees and customers; 
for this reason, ADH Hotels & Resorts guarantees that:

•	 It complies, enforces and actively consults employment regulations, making needed 
changes when so required by law.

•	 It promotes a workplace environment free of violence, harassment and abuse of any 
type.

•	 It will oppose any type of discrimination, whether internal or external, that may arise 
in our business, informing or penalising the parties involved, as appropriate.

•	 It will promote a dignified, respectful, equality-based and fair treatment in and 
outside of the company.

•	 It establishes safe, healthy, decent and transparent work conditions, disseminating 
them among our employees.

•	 Corporate activities are conducted on the basis of honesty, integrity, professionalism 
and transparency.

•	 It will penalise any dishonest behaviour or activity within the organisation.

•	 Encourages our team’s personal development, providing ongoing training and 
promoting career development, and helping our employees to move up within the 
company.

•	 It respects, protects and helps protect the organisation’s interest and image, 
exercising its functions professionally, ethically and responsibly.

•	 It conducts its activity so as to minimise its environmental footprint.
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