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TRAINING POLICY

In keeping with our values, we view our employees as a strategic asset for the proper
performance of our activity. Consequently, at ADH Hotels & Resorts we consider training
one of the cornerstones for developing our business strategy.

In addition, we understand that training is a fundamental investment for developing our
workforce, both to improve our market position and to allow our employees to acquire
the knowledge they need to adapt to new technologies and trends in the sector.

Moreover, all of our personnel, from directors to core-operations employees, are involved
in our training policy, in keeping with our desire to continue improving day in and day
out and become a better company.

Accordingly ADH Hotels & Resorts is committed to:

* Maximising all of its employees’ human capital.

¢ Promoting relations with the local community, by providing access to training
resources, increasing available knowledge and boosting innovation.

e Playing a proactive role in training, for all of our members to acquire the skills they
need to properly perform their work.

e Conducting individualised training programmes, bearing in mind each employee’s
specific needs, and always in keeping with our business strategy.

« Offering employees who wish to be promoted to a position of greater responsibility
the training they require to do so under suitable conditions.

 Regularly reviewing our employees’ knowledge of the company’s current needs.
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